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[ Abstract] Competency analysis provides new views and ideas of human resource management, which is a
method to detect and analyze individual deep-rooted characteristic and quality in response to requirement of job posi-
tions. This study explores the application of human resource management based on competency in the Centers of Dis-
ease Prevention and Control ( CDC) via establishing competency- model of director position at county-level CDC. Be-
havioral event interview ( BEI) and check lists are used to establish competency model on the basis of competency
theory, which includes 5 differentiating competency and 12 threshold competency. Furthermore, we discuss the appli-
cation of this competency model in selection, evaluation and training of health workers.
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