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Current situation of competency distribution of nursing supervisors in secondary hospitals;

Based on the latent class analysis model
ZHANG Hong, ZHANG Guang-peng, LI Ying, CHENG Sheng-yu
Health Human Resources Development Centre, Beijing 100097, China

[ Abstract] A 3-class model may provide a good explanation to the latent class of competency of nursing super-
visors by using the latent class analysis ( LCA) model to explore the competency distribution of nursing supervisors in
secondary hospitals. There are 3 classes of competencies of nursing supervisors including self-driven, team-driven and
incorrect self-assessment for work capability. Most of involved sample nursing supervisors can be classified in the self-
driven type. The analysis of competency distribution could help for knowing the competency of nursing supervisors in
secondary hospitals, for developing targeted training program and for improving the competency of nursing supervisors
in secondary hospitals in China.
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