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Analysis on incentive mechanism and motivation of rural health providers
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[ Abstract] Objectives: This article aims to analyze the situation and problems of work motivation process factors
among rural health providers under current incentive system, and to propose suggestions on reform of incentive system
for rural health providers. Methods: Quantitative questionnaire survey was used for data collection. Descriptive analy-
sis, one-way analysis of variance, and factor analysis were carried out based on different research aims. Results: Differ-
ent rural health providers have different perception on current incentive system. But most of rural health providers per-
ceived that under current incentive system they could not get what they valued, including income, fringe benefits and
good work conditions. Overall personality of rural health providers tend to work hard, but their work capacity is rela-
tively low. Conclusion; Reform of incentive system for rural health providers should start with many factors, and the
priority should be in increase of income and fringe benefits, improvement of technical equipments and training.
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