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Health workforce reform in Australia and the revelation to China
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[ Abstract] Since the end of 2007, Australian Government has initiated the health reform which is the biggest
one after the introduction of universal health insurance system in 1984. In the current health reform, Australian Gov-
ernment has taken series new measures on health workforce reform, such as establishment of a new national agency to
lead implementation of health workforce reform, implementation a national registration and accreditation scheme, en-
largement of financing input, innovative management system and mechanism, and comprehensive health policy formu-
lation for the attraction of health workforce to primary institutions. This article briefly introduced the background of

Australian health reform, highlighted some new policies in health workforce building, as well as explored its reference

for Chinese health policy making on health workforce.
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