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[ Abstract] Objectives: This article is to analyze the job preferences of primary care providers (PCPs) in Chi-
na, and to provide evidence for formulating incentive measures conforming to the health care providers in grass-root
settings. Methods: Conditional Logistic Regression was used to analyze data based on Discrete Choice Experiments.
Results; All attributes, not only income but also non-pecuniary factors, had a statistically significant influence on job
preferences of PCPs. However, PCPs did enjoy an increase in income the most. Conclusions; In order to retain and

attract PCPs, policy makers should improve their compensation and benefits, and also other non-pecuniary factors.
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