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[ Abstract] The establishment of a scientific salary system is a key measure to improve the incentive and re-
straint mechanisms, adjust and optimize the relations of the production, release the reform “bonus”, and is also an
important health care reform today. In order to establish a scientific salary system of medical personnel adapting to the
health industry characteristics, the paper makes an investigation on the salary level in the years of 2010—2012 in
Shanghai, and analyzes the main problems of the present performance pay policy. On this basis, starting from the
point of the health industry characteristics, the paper builds the salary system of medical personnel containing the
comprehensive budget management, theoretical workload for approval, authorized personnel, performance appraisal
and distribution, structural proportion within the industry, fund distribution management through the establishment of
the salary level’s average wage and social linkage mechanism, and builds a theoretical framework on salary system of

medical personnel in Shanghai.
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