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[ Abstract] Objective: To analyze the different application ways of the performance evaluation ( PE) results,
namely linking PE results to individual’s income, giving feedback to individuals, publicity of PE results, and linking
PE resulis to the career promotion, and their effects on different job satisfaction and work performance. Methods: A
multi-stage sampling process was applied in selecting the sites of study. Cross-sectional questionnaire survey was con-
ducted with the post health personnel in 45 township health centers from three Provinces of Shandong, Anhui and
Shanxi. Descriptive statistics and multi-level Logistic regression analysis were used to examine the relationships be-
tween PE results application and manner in which health personnel are satisfied by PE and their work performance.
Results; Multi-level logistic regression analysis showed that four ways to use PE assessment results with the role of OR
values for the satisfaction of health personnel were; linking PE results to income 2. 13 (95%CI; 1.15 ~3.96) , giv-
ing PE feedback to individuals 2. 65 (95% Cl: 1.56 ~4.48) , hospital-wide PE results publicity 2.23 (95%CI: 1.
42 ~3.49), and linking PE results to the career promotion 2. 08 (95% Cl. 1.37 ~3.18). Different dimensions of

OR values’ examination results and income-related effects on work performance were task performance 0.62 (95% CI;
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0.39 ~0.97) and relation performance 0.67 (95% CI: 0.44 ~1.00) ; while the effects of publicity OR values such
as task performance 1.80 (95%Cl; 1.17 ~2.76) and leaming performance 1.60 (95% CI. 1.07 ~2.38) on work

performance were statistically significant. Conclusion: The four kinds of PE results application can significantly improve

the use of all manners to the satisfaction of health personnel over the PE policy. Linking PE results to income can re-

duce the work performance, but a hospital-wide PE results publicity can remarkably enhance it. The PE results methods

should be widely publicized in all primary healthcare institutions located in Chinese primary healthcare institutions.
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