Chinese Journal of Health Policy, September 2016, Vol. 9 No. 9

- HEHE -

RREENREERES N EMHR
—— A F 100 FF K & & IR 69 3 38

KEMT F M
RXAFHLREF L F L HALR KX 430072

[# Z)ALABRREERKERFEEAMNL SR EERR KN EREF G Y 0, REBFBL
NRERERFR PSS E A 2014 FREERFTEH 100 BFLTF RGO ZFASHMEAZTENFNAE
Z, R F THRERE 5 Wb A A 6943 8.5 347 222 13 R 3245 52 100 FT K8 B TR fe K o9 AR A 45 4
HER I R EZREE, ZRETREERRKGFHEMNRBR,NFEFTRS EH T HFREK,
WA HRE LR ABIF T TEFTTORARSG, ddE T E AR BAEAR - FHRZEAN, REER
FRkegFid F L BRBERBRR TEEGHFRHEEEDRMERG TSN, REEREAS X ER KNG E KL
B, A AL KA R A Wdn, Bl B de 5] it Aedg AR RAE A — R A TR,

[ X4ia)] REER; RK&FIE; £5H; Pa
PE > EFRI97T  L#ARAE A doi:10. 3969/j. issn. 1674-2982. 2016. 09. 004

The impact of dean’s characteristics on the competitiveness of private hospitals: Based on a

study of 100 private hospital data
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[ Abstract] This paper selects the characteristics of hospital deans as a starting point to study the influence of
private hospital competitiveness. According to the competitiveness of the private hospitals 100 list in Hong Kong, Eric
Peter Hospital Management Research Center released in 2014, regard the list derived competitiveness evaluation score
as the independent variable, and according to the manual excerpt from hospital official website and publicly available
information ,the Author has calculated the sample characteristics data of the list of 100 private hospitals and other con-
trol variables. Research results demonstrate that private hospital deans’ age distribution structure is too large, and the
average years of work in the health care practice is higher, with a higher proportion of senior professional titles and o-
verseas study and work backgrounds. Through the establishment of multiple linear regression models for further study
showed that the private hospital deans’ age, professional, technical titles and work experience has affected the com-
petitiveness of the evaluation of the hospital. Therefore, this paper recommends that private hospitals should give full
play to the advantages of expert dean and dean of the decision-making for core position should be clear, and the intro-

duction and training of personnel presidency as a priority work.
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