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Cognitive status and impact of tiered medical care system implementation on medical staff
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[ Abstract] Objective: To understand the impact of hierarchical medical system on the medical staff at all levels
of medical institutions in the pilot areas, and their cognitive status and influencing factors for hierarchical medical sys-
tem, for the purpose of providing scientific reference for improving the hierarchical medical system. Methods: 435 of
medical staffs were selected with the help of by stratified random sampling from different levels of medical institutions
from 15 pilot areas and a questionnaire survey methodology was used in this study to gather views of the medical
staffs. Results; It has been revealed that after the system is implemented, there were differences in the total monthly
salary, performance pay ratio, workload and the relationship between doctors and patients at different levels of medi-
cal institutions. The medical staff at all levels of medical institutions had a high degree of awareness of hierarchical
medical system, and the cognition rate was 81.4% . Among them, tertiary hospitals, township hospitals, community
health service centers, secondary hospitals; different department categories, job titles, performance pay ratio and sal-
ary changes in the medical staff have different cognition of the grading. Conclusions: To further develop the key role
of medical staff in the hierarchical medical system, strengthen the attention of secondary hospitals to enhance the
service capacity of primary healthcare units at the same time, reform the pay system, mobilize the enthusiasm of med-

ical institutions and medical staff, and promote the development of hierarchical treatment system.
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2.1 EZEARERER

LA T 435 N H, =g BB 122 N, R R
BE 160 A, #+IX TIA il 45 bl 83 A, & #H LA B 70
Nty 63.7% 5 8 L 20 ~49 5 52407 I,
TR DR AU R S 3 A X T AR R S5
LR S BRCTLAE B e AT, b3 20 DA PR
EhNEAREA G 15.4% , HAEX TA RS o
ST AR Hm T = B BRG] LA 2
HRNFE(ERTD)

®1 EFARMEARRE(n,%)

FEAREAE SNV =R TR X BAE MRS Ho S AR
e
w 158(36.3) 44(36.1) 70(43.8) 21(25.3) 23(32.9)
% 277(63.7) 78(63.9) 90(56.3) 62(74.7) 47(67.1)
AR (4)
20 HLIF 4(0.9) 0 2(1.3) 0 2(2.9)
20 ~29 116(26.7) 45(36.9) 29(18.1) 24(28.9) 18(25.7)
30 ~39 155(35.6) 47(38.5) 58(36.3) 24(8.9) 26(37.1)
40 ~49 110(25.3) 21(17.2) 45(28.1) 25(30.2) 19(27.1)
50 ~ 50(11.5) 9(7.4) 26(16.3) 10(12.0) 5(7.1)
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(%)
FEARRE TN =R TREERE Pan N EREY 2 RN ST ABE
2]
wyrhok rh 21(4.8) 3(2.5) 1(0.6) 7(8.4) 10(14.3)
ErhgikE 118(27.1) 19(15.6) 33(20.6) 32(38.6) 34(48.6)
N 251(57.7) 72(59.0) 113(70.6) 40(48.2) 26(37.1)
Wi+ R 45(10.4) 28(23.50) 13(8.1) 4(4.8) 0
BR800
I R Rk 2= 291(66.9) 101(82.8) 103(64.4) 45(54.2) 42(60.0)
FEHFh = 54(12.4) 5(4.1) 28(17.5) 9(10.8) 12(17.1)
NIETA 42(9.7) 1(0.8) 3(1.9) 24(28.9) 14(20.0)
TTBUE B 48(11.0) 15(12.3) 26(16.3) 5(6.0) 2(2.9)
it el
it 119(27.3) 38(31.1) 31(19.4) 32(38.6) 18(25.7)
A 247(56.8) 74(60.7) 97(60.6) 36(43.4) 40(57.1)
B AR 43(9.9) 4(3.3) 21(13.1) 9(10.8) 9(12.9)
HiAfi 26(6.0) 6(4.9) 11(6.9) 6(7.2) 3(4.3)
e ek EA
2 67(15.4) 8(6.6) 12(7.5) 25(30.1) 22(31.4)
% 368(84.6) 114(93.4) 148(92.5) 58(69.9) 48(68.6)
R
MFEFLT 186(42.7) 56(45.9) 54(33.8) 42(50.6) 34(48.6)
R AR 180(41.3) 43(35.2) 68(42.5) 36(43.4) 33(47.1)
Bl RR 52(12.0) 18(14.8) 27(16.9) 4(4.8) 3(4.3)
F B HRRR 17(3.9) 5(4.1) 11(6.9) 1(1.2) 0
T (4F)
0~ 100(23.0) 39(32.0) 29(18.1) 19(22.9) 13(18.6)
5~ 102(23.4) 32(26.2) 35(21.9) 18(21.7) 17(24.3)
11~ 67(15.4) 19(15.6) 26(16.3) 10(12.0) 12(17.1)
16 ~ 46(10.6) 10(8.2) 19(11.9) 9(10.8) 8(11.4)
20 ~ 120(27.6) 22(18.0) 51(31.9) 27(32.5) 20(28.6)
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i 57.9% I TAEGAEIE N &5 71. 7% , iAo T
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W T (R2).

F2 i EE S IS R AN [ G BT LA B 55 N B RS2 (n, % )

FEARHE YRR ZHBERE A1 X A RS o EZ MG X P
A B (JT) 33.532 0. 000
0~ 17(13.9) 28(19.3) 23(27.7) 21(30.0)
3001 ~ 62(50.8) 70(44.6) 36(43.4) 41(58.6)
5001 ~ 34(27.9) 41(30.1) 13(15.7) 8(11.4)
8001 ~ 9(7.4) 21(10.8) 11(13.3) 0
GRS (%)
0~ 8(6.6) 5(3.1) 11(13.3) 14(20.0) 66. 072 0. 000
20 ~ 41(33.6) 72(45.0) 26(34.3) 44(62.9)
40 ~ 39(33.6) 39(24.4) 20(24.1) 11(15.7)
60 ~ 29(23.8) 31(19.4) 21(25.3) 1(1.4)
80 ~ 5(4.1) 13(8.1) 5(6.0) 0
T AER ] 16. 066 0. 141
PN 21(17.2) 37(23.1) 11(14.5) 16(22.9)
/N 42(34.4) 59(36.9) 35(41.0) 31(44.3)
WSk, 49(40.2) 55(37.3) 36(42.2) 22(31.4)
AN 9(7.4) 7(4.4) 1(1.2) 0

55



Chinese Journal of Health Policy, January 2018, Vol. 11 No. 1

(%%)
SEACRRATE SYERE TR EERE X BAERS L S TR X P
PN U 1(0.8) 2(1.3) 0 1(1.4)
TAEfH 22.599 0. 007
Fe g n 25(20.5) 40(25.0) 11(13.3) 25(35.7)
NS 63(51.6) 67(41.9) 45(54.2) 36(51.4)
WAL, 27(22.1) 41(25.6) 23(28.9) 8(11.4)
AN 7(5.7) 12(7.5) 3(3.6) 1(1.4)
HrAs 1k 18.314 0. 080
PN ] 1(0.8) 6(3.8) 0 0
YN 50(41.0) 59(36.9) 33(39.6) 38(54.3)
WA 55(45.1) 64(40.0) 43(51.8) 25(35.7)
N Y 13(10.7) 20(12.5) 6(7.2) 5(7.1)
PN 3(2.5) 11(6.9) 1(1.2) 2(1.2)
BEHOCHR 56.978 0. 000
W] 4y 9(7.4) 14(8.8) 12(14.5) 21(30.0)
I M 25(20.5) 60(37.5) 42(50.6) 25(35.7)
BerAEfL 63(51.6) 66(41.3) 26(31.3) 18(25.7)
b P 21(17.2 18(11.3) 2(2.4) 5(7.1)
W Ak 4(3.3) 2(1.3) 1(1.2) 1(1.4)
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win
PR N, B 55 N B0 32 07 R R A
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T 117(95.9) 108(67.5) 69(83.1) 60(85.7) 38.356 0. 000
KT 5(4.1) 52(32.5) 14(16.9) 10(14.3)
F4  HRPVEIRMXES A G gas )y S HANER S (r, % )
ZRERHL X rp R X PE X X IS
T 112(80.6) 118(80. 8) 124(82.7) 0.253 0. 881
AT i 27(19.4) 28(19.2) 26(17.3)
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®S5  BEFS AN NHIRBUEZ I R logistic [B115 734

B S. E. Waldy? df P OR(95% CI)

= e 25 -0.157 0.184 0.734 1 0. 391 0. 854(0.596,1.224)
5] -0.502 0.354 2.009 1 0.156 0.605(0.302,1.212)
AF -0.421 0. 260 2.617 1 0. 106 0.656(0.394,1.093)
£S5 -0.039 0.251 0.024 1 0. 877 0.962(0.588,1.572)
Rl 8. 062 3 0. 045

Il PRl 28 1.413 0.536 6. 944 1 0. 008 4.107(1.436,11.745)
B Rl 0. 401 0. 691 0.336 1 0. 562 1.493(0.385,5.787)
AT 0. 864 0. 666 1. 683 1 0. 194 2.372(0.643,8.743)
v 2.306 3 0.511

Pt 0.773 0. 654 1. 400 1 0.237 2.167(0. 602,7. 804)
A 0. 480 0. 688 0. 486 1 0. 486 1. 616 (0. 420,6. 222
e —0.046 0.819 0.003 1 0.955 0.955(0. 192 ,4.759)
WRRE ) -1.117 0.275 16. 449 1 0. 000 0.327(0. 191,0.561)
T4 -0.299 0.179 2.795 1 0.095 0.741(0.521,1.053)
A Bl 0. 135 0. 198 0. 460 1 0. 498 1. 144(0.775,1. 688)
G TS 0. 446 0. 168 7.067 1 0. 008 1.563(1.124,2.172)
TAERTE 0.117 0.225 0.271 1 0. 603 1.124(0.723,1.749)
TAEG 0. 266 0.238 1.246 1 0. 264 1.305(0.818,2.081)
B AEfL ™ -0.504 0.201 6.271 1 0.012 0. 604(0. 407,0. 896)

H:"P<0.05
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