Chinese Journal of Health Policy, April 2018, Vol. 11 No. 4

- EBRE3E -
AIUERIFREEHANRAARFR ALNFBSITERAN
HX AR

ZHhET &BE o aFR BAT F2QAR LgFE
L W AFETAFLT AR W KA 610041

2. WA ETWENARER WI AT 643000

3. mNg Ew W EFHAFTRSE W ET 643000

[ Z]B6 . WA TPEAFHAETRTALIERIES AR WAL LHFA AR TERANG Y
v AR Fe R bLh], A B R R R Rk dE R A T 09 TAEBRARBEAE . Tk RAAR LFRN
A BN A IEBRAT A, W LT 6 T EZANTERY 650 LEHIAREITAS, LA
SPSS19. 0 #4746 i M 47 AB X oM =AM, KA AMOSI7.0 L3 AT T LM F LR, 2R . A%
ERIEHAANGAL LHFRLEN 5 A(2.80+1.05) 5, ALAR L2 A(3.73£1.03) 5, THEHEA LY
54(2.99+1.58) 5 AR A B ALINF S THERANERHIF EARE (P <0.01) ;2027 L H BT TR
ANK BB R A BAR A PN EEN L AR ERE, L8 ATEREANARAR LHFA K
FNAZJEA T EBAK T, > BT E B T8 42 3 3E % H) A T 4128 38 BB AL SN ) B AR 3 TR

[ %4293)] EHPAR; AR LHFR; LBAR; THEHEAN
P 5 k5 R197  X#ARIEA A doi:10.3969/j. issn. 1674-2982. 2018. 04. 013

A study on the relationship between perceived organizational support, organizational identifi-
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[ Abstract] Objective: To study the perceived organizational support, organizational approval impact on job engagement
process and influence mechanism of non-establishment staff in public hospital under the background of China’s personnel sys-
tem, and provide reference for hospital managers to take measures to promote the staff’s job involvement. Methods; 650 non-es-
tablishment staffs from three tertiary public hospitals in each of the six cities of Sichuan province were surveyed by issuing or-
ganizational support questionnaires, organization approval scale and work input scale. Descriptive analysis, correlation analy-
sis, regression analysis were performed with the help of SPSS 19.0, a three-variable structural equation model was established
by using AMOS17.0. Resulis; The average score of organizational support of non-establishment staffs in public hospitals was
(2.80 £1.05), the organizational approval scale was(3.73 +1.03)and job engagement was(2.99 +1.58) ; and there was a sig-
nificant positive correlation (P <0.01) between organizational approval and job engagement. It was also revealed that per-
ceived organizational support had a direct effect on job involvement, and indirect effect on organizational approval as a partial
mediation variable. Conclusion; Public hospitals have a low level of perceived organizational support, job involvement of non-
establishment staffs ,and public hospital administrators can promote the job engagement of non-establishment staffs in public

hospital by improving the sense of organizational support and organizational identification.
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