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[ Abstract] In view of the current social status of medical staff with low job satisfaction and prominent contradic-
tions between doctors and patients, the existing medical staff’s job satisfaction researchfails to examine the rational re-
spect, recognitionand trust of patients for medical staff, the current social health care system, public opinion,and oth-
er content of the current environment. There is also a lack of examining theoretical and practical issues such as the
combination of the evaluation of medical staff satisfaction with the multi-stakeholder collaborative governance system.
In this paper, the concept of medical staff job satisfaction from the perspective of governance is defined; the 5 inter-
nal dimensional factors ofmedical staff job satisfaction, namely work itself, organization management, working condi-
tions, job return, and interpersonal relationship,are defined and summed up;the main stakeholders and their respective
functions, rights and social medical responsibilities of government-doctor-patient participation in public hospital governance
are clarified; the external governance factors that affect medical staff job satisfaction are explored; and finally the concept
of medical staff job satisfaction and management logic model is constructed, and the mechanism of medical staffjobsatisfac-

tion is analyzed. In addition, this paper puts forward the framework of governance mechanism and thinking.
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