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[ Abstract] Using the analysis framework of salary incentive mechanism, this study analyzes the basic ideas,
main measures, achievements and existing problems of the salary system reform of public hospitals in Youxi county in
depth from three aspects of system, organization and individual, and from three dimensions of fairness, effectiveness
and legitimacy. Based on the study findings, this paper proposes the following: 1) improve the dynamic growth
mechanism of total remuneration in public hospitals, in order to maintain external fairness and personal equity of re-
muneration; 2) appropriately increase the proportion of total remuneration in fixed remuneration, in order to better
reflect the economic security role of remuneration; 3) establish and improve incentive mechanisms with medium and
long-term effects, in order to better play the role of incentives and restraints of compensation; 4) strengthen the link-
age and convergence of the salary system and the medical insurance system, in order to gradually realize the incentive

compatibility between the systems.
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