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Research on the status and counter measures of health talent construction in poor areas of Chi-
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[ Abstract] Objective;This essay is aimed to investigate the current situation and existing problems of health tal-
entin the impove rished areas, provide counter measures and suggestions on optimizing the construction of sanitary
personnel, and improve the service capacity of health institutions and health poverty alleviation. Methods; Based on
the data of 2019 National Health Statistics Year Book, the total amount and composition of health talents in G prov-
ince were compared and analyzed by SPSS22. 0 statistical software; the demand of health talents in G Province was
calculated and analyzed according to the index demand of “ Healthy China 2030” planning outline, combined with the
expected population development target number of G Province; on-site investigation was used to understand the actual
status of health talent training and the loss of health personnel in province G. Results; The existing stock of health tal-
ents in poverty-stricken areas is obviously insufficient, and the structure is unreasonable; the target increment pres-
sure is large, and the supply cannot keep up with the demand; the guarantee mechanism is not sound, and the loss is
serious. Suggestions; We should optimize the existing structure, enhance the training mechanism, broaden the promo-
tion channels,intensify the quality of training, strengthen the introduction, improve the remuneration of talents, and
strive to meet the urgent needs of health talent teams in the poor areas to “enhance inventory, optimize increments,

and ensure support” to achieve the goal of health poverty alleviation.
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