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[ Abstract] Objective: To investigate the impact of performance management recognition and organizational

support on the job satisfaction of community healthcare personnel. Methods: A questionnaire survey was conduc-

ted among 980 personnel of community health service centers using self-established performance management

recognition questions, organizational support scale,

and job satisfaction scale.

Results; The performance man-

agement recognition had a significant positive predictive effect on community healthcare personnel’s job satisfac-

tion (P <0.001),

and the relationship between the performance management recognition and job satisfaction

was mediated by the organizational support. Conclusion: The higher the community healthcare personnel’ s per-

formance management recognition,

lead to increased job satisfaction.
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the higher the degree of organizational support they experience,

Performance management recognition

which will

Organizational support;
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