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[ Abstract] Objectives: To explore the incentive factors for family doctors’ job satisfaction in China and to ana-
lyze the personal characteristics influencing their job satisfaction. Methods:; Using the survey data on job satisfaction
of staff working in primary healthcare institutions from three provinces located in Central and Western regions of Chi-
na, a synthetical and comprehensive analysis was conducted by principal component analysis (PCA) , multiple linear
regression and binary logit regression methods. Results: (1) The results of principal component analysis showed that
work compensation, pressure/stress of the work and work content constitute the major three factors that have a great
impact on family doctors’ job satisfaction. (2)From the regression analysis results, the family doctor’s Hukou (household
registration ) type, education background, professional title and salary level are the main factors influencing their job satis-
faction. Suggestions: Special attention should be paid to the establishment of a scientific and reasonable salary system and
assessment mechanism for family doctors in primary healthcare institutions, and at the same time, multiple efforts should

be put together toincrease non-materialmotivationsand enhance the sense of accomplishment for family doctors.
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