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An empirical study on the impacts of paternalistic leadership on the innovative behavior of em-
ployees in public hospitals
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[ Abstract] Objective: To explore the mechanism of paternalistic leadership on public hospital employees’ inno-
vative behavior. Methods: The cluster random sampling method was used to conduct a cross-sectional questionnaire
survey among 325 employees in Tertiary-A hospitals in Beijing based on three scales of Paternalistic Leadership, Or-
ganizational Commitment and Hospital Employees’ Innovative Behavior. Results: (1) Benevolent leadership and ethi-
cal leadership had a significant positive impact on the hospital employees’ innovative behavior. (2) Authoritarian
leadership had a significant negative influence on the hospital employees’ innovative behavior. (3) The interaction
between benevolent leadership and ethical leadership positively influenced the innovative behavior of hospital employ-
ees. (4) Organizational commitment or vows play a part of mediating effect in the impact of benevolent leadership,
ethical leadership and authoritarian leadership on employees’ innovative behavior. Conclusions: Hospital managers
should adopt or learn from benevolent and ethical leadership behaviors, improve the level of organizational commit-

ment of employees, and provide necessary support for employees’ innovative behaviors.

[ Key words] Paternalistic leadership; Employee’s innovative behavior; Organizational commitment

OSLBEBE B T RIH AT — s e AR B W, SRR B A R M AR A SCHE N 2 . Hofstede 42 1
FERE R T By 7 R R 45 TR A G 4R SR AT S ARE S B Sk 2 R e A b
BER MG IR 55 B AL e . BEE RS RIE  SUEE R T, X RS HOA N 2R A 244
B, B A 2 S R B A JRE B A% 3 T e AT I T A AR Y — o 4 AR S S e S R A0 B A

4 H b st BE B RHUERE F R 5 H (PG2019007 )
YR RIS B A (1990 4E—) I8 W05 A, By BB SE B3, E AT 58 07 ) Sy TLAE OO | % e B0 15 R A T A AT W A L
E-mail ; 351148501 @ qq. com

41



Chinese Journal of Health Policy, December 2020, Vol. 13 No. 12

SR AR T, H o e [ 2 280 00 28R LA R 1 e R
J1o 20 {42 60 4E AR, Silin 4522 F & BT R K A4
S " Redding 76 It FE il 42 1 T 5 KRGS 1 E
S PR 0 4 5 T R S R R 26 20 B i
FR G = J0 R AT S E A R T
FR AT R O B 0 A A R
I AR IR — S AT R T, i AR IR 2 5,
AR TR T B ARR . HLUREE—FFaE
() 3F il % 75 55 Fh AL 1 48 S A IR AT S 90 B 24 o
T, R T 5 TR A A AU S AT
TR BE AR BT X 4H 2R U R I ARBURE, S B TR
BT AR BI04, AT B 25 R T B
FHVE, AT R A BURE 1S S 47 0 5 T4
A BE AT R R R BT 4 S b B A A AR
FUM R SR T REE R K RS 5 A B
B B TR H AT R Ml A VE . BT, O A 2 % Xt
AT KRS R By TR BT AT M EAT T R R,
(R4 o BE B 5 T R K RS IOBF R, A3 A
LHLGURVEAE g v A A8 i, SR S BF 98 19 07 25 0 %
K40 5 A T BE B R TR B AT M I 0 R AT 4
BT 3BT A 2450 5 % 28 57 18 B B4 TR 7 ATk 5% i
945 AL, o i o A0 58 38 23 57 16 2 490 5 9 45 1 T
RS %,

| RS 7%

1.1 #zE3tg

SRR RE BEBE AL AL (9 7 3 e b T 5 K =
RPEER (LG ER 3 ZMEFRER 2 K), H%K
B2 Bt & i ) 45 65 1, M R IR 45 325 4y, A %]
B 298 oy, ] A AL ISR oy 91, 69% o T84l i
AT ARAG P D ) ) A N o DG 2R 0 4% L H, - HE A
M K ik 55 7 T R

1.2 ARF*E

Ry ORI T AR B AR A B 5 R AL
A R A BE AR B B N Al R . TR R
PIRMZER S5 3T, 1 ~5 £ “dEw AR
F e
1.2.1 REXAS

FRAW T EE ARG E T, R L2
B ROR L AL 3 MR A 28 B T 1 B T R A A S
2 R 0 I SR A R KR AT 3 4 T & 4
R EAG FEEL, LT BT TS WAL

42

U = AYERE B A LG S S, S 15
1.2.2 AR A%

2 LUK & D T 0 2 LAY SR I Y
g U ARG R A Allen & Meyer X 2H 417K i
M) SC,IA 2 2R 2 01 TR 4 20 h R B i R
W A B SR O A ], R BT A AT X 2 2L A TR
TR o 12728 B I B % R MK T T B 5T B AL
len &Meyer 2 21 7 i & 35, D\ 2H SR rp 18 HRUI K
IR S AR T X PR A 4E BE R AT 0 5, H R A 4
B 6 NI,

1.2.3 B T4 #1474

AR IR L T SCOTT 28 FF & 14 52 T8 Ji 17
R R BB AT BT, AR R R Y
6 MR Y. 2 MR ZH5 TRUFAT o, A
AT e IS 6 51 T 0 1R 1) AR R B ARR D e I L
PEAE R HRFR S N B Ge 28 s A 45 i A8 o
1.3 HRBiE

P e 53 1 0 B T AT S FE I T P R U
PR, A BT G180 A N R BT L 2 SUR R sl AL I 4
2205 THI (R 52 W), 450 IKUAS 7E 25 il 52 i PR 3R vh G ol 8
o AN R KA KT 1 = A4 B X BE e Bt T
BT A A (6] Y 55 )

1.3.1 AR5

JER AR 25 8 St ST R e A BURE SR AT . Al
ATV AR ST AR R BT TR, ST AT 2 S Y
TP, A% W RS B BY T DR AR A A
TAEAESS 1 R 7, K 2 80 53 T8 0 1) K5 Bsf [] FDKG
FTIBAEH O AR, B = BT 09 55040 F =3 )
IR/ T B TR H B
1.3.2 =& 4%

BITHE R Z 2ok A& 41T M X XM 5 H
By, S, i TaliEt St h A E
PEAT O 4 [l 457 400 3 I 2K R B, A BT ik
SR FE R, (ARG W RN A A, YR
THAF L ED R RN RN FSAT TR
T8 NS, dE BT 8 25 e G T AR B T TR
AU 0 A 2 408 2 A8 B Tk B AT R .

1.3.3 #2474 %

TEAT 0 om I DL S AR, Ry D3 R ST RS A e A
TIEMIAT M E, RS, MEAR S
o) MBS B FE AT o 32 O3 3 B TR AT R 1Y Y
M), B e DR LK T OC T AR BT, BT AR 2 AT PR



PERY TARAE 55, AT 7E AR 5 #2 v A W 4 4 B 3 A
ERE ST o

G, ASIE5E 4 DS i

B 1o AT A7 [ 5% 0 B e B3 T BT AT

i 247 2GS 0F [l 52 e B2 Be 3 T RIHT AT

i 3 AT S 0F ] 52 A B2 BE 3 T RIHT AT A
1.3.4 REVRKXARF 4 xF o 5 B B i T 4 #7 47

AR ZAE R

FAC AT 1Y A [ 4 B2 I 2 58 2 M S 1Y, T
A EIOCHR R o =4 B 22 8] 1Y 38 BAE AL 23 %) 5
TAVHAT Ry 7= RS

(1) B SR 5 28 40 ) B e 5% TR AT A
1) 28 H. 5% ]

UG [ I B A A A 2 R P I Al
MIAT 22 B0 BB I it , D3 T fR U AT RE ™ A B B A
MR BIELE . MRS BRI 2800 T 55 B AN
[F] , JEAS S0 5 A 28 4 X B e bt T A B AT o B 32
B ALAEAE 22 5 0 Y KT BB S R e K
T A AR I, 5L T2 T Il 46 1 O PR
AT BR R AT RO AT D 2R RS A2 BIAE T, B DA
AT ) T 58 B B O AR, S8 BR B9 B8 1T o It
ZNTE - SE  05Y B =1 vle
YRR, 5% T RE IRk 32 31 T 22 1 B Jil A o 25, 55 B 1) A
AT SN . Y S KT AR 4 AR K P 2R
G HAE B, 5 T2 A% AT R, I 2
RAF ZI ML . AR AT A 45 AR K P~ 2891
ZHAEHE, B TR sh Ml d g 55, HAUH 17 A
%,

(2) A7 5 A7 &0 ) = e 5t T8 B AT R
() A8 H. 52 )

X My Al 2 PR S LS W R AT O
5P 55 R BE 7 A N ] B KR o Y URURY B o e T
LBy R R TAEEAT SR T 2R —
L BB R RHT AT R, HTE w8 B A% SR R ™ Y
JEJIF AT 888 O SE 58 i B & TARAT 55, XK
FITRUHAT R (0 7= A o Y AT R BT R S H A
B, 53 TR A A 3 A g, BB AT S R B ST
o M B AT AR A SR A R AT AR
T, 5L o b T A BRI BBOE B OE AR TR
H B F 45 025 08 AT BB AT R KRR

G2 5T X E R 5 TAIH 17T
) 28 .52 ]

TER KA TR R K AT SR T, B

[ A BT 2T 2020 4F 12 5 13 50 12 1]

T2 BT IR TF 0 1F A AT A O REAS B 4T 5 1
Bl , o e B2 B4R 19 AR Bk ), IR TR SE R A B AR
Y LAt L, R % B s BT A Y A (AT o BT Y
1 R RIEA TR SCE MR &, TER
IKAZ 28 5 AR K P 14T 915 07 0T, BT RE S 45 3
USRS B, (H T TEOK R, B LS R TE
BB BT B, AT A 22 32 B 7 X 7 B B
AL B B AN 22N 4 e b BB AT Dl 7 A AT R
I o1 S o I < S N o o R W A I
X 4B A TR AT I AU AT BB 23 R R AT o, (H
AT R RE T Gk 2 0 B0 S IR AT O 1 SRR
KA AR AR T 7R AR KA 2845 (KK - 7
Fra U, 01 AR MEAR A5 91 % 1Y 24, o AR A Ja%
52 38 R ARG N ATH 1T Ak T EAR K

H1 I, AT LA B

RV 4 AL ST 517 2 S X B2 B 3 TR AT
NS H T

RV S - AL ST 5 T84T T % B8 B L TR BT AT

HASEH R
R 6 : FEAT ST 5 7 2640 5 0 B B 51 T8 i A7
AT SEH R

L35 RKRKXA G B R T4l #1474 69 M 2%

o) 21 K0 P AR R

AT W F A 40 0 B TR LUk s B
SO o AT 3 AN T e AT A AT 4
Z078 5 5 TR FE— 8 AU B8, DR IE A b
B o XL T Ry bl 1 405 XS 25 R R BEAIK B T
1) H FeR e B AR Sh AL, i 5t TR A UK AL T
BARAKT o {200 R 0 51 T4 L35 B A S8, Al DL
TR AZ B FF R OC T, DA 48 5 AR O AR R B, 3%
I SRR B AT R, e OO 2 2 2R R R
TEAT GG IEAEAT 0 YA 2 UK A T T N
AT R, i H B o B AT R B 0T O A U e R IR 55, 4
5 HEZH SN R %

UL, B 5 4 1 DAT R

i 72 gAY G % R B B T SR A )
AL

i3 8« A~ 28 15 0 B2 Bg 5t T 2H 2K i AT IE ]
AL

i 9 FE AT A1 % B= B Bt T4 SUK i AT IE )
AL

FAC TR T3 A E AT Sy Y ] 2 52 ) w5
i BRI S H, ASURE AR 3 51 TE Bkt 4 41

43




Chinese Journal of Health Policy, December 2020, Vol. 13 No. 12

0 1 SR, Al A 5% T B A A Uh AT R 2 R T, 3R
B X LRGN AT AR . 5 0 TERE A S B
FHY AR RE S X 21 2100 88 1A A 8 7 AR R e i, H 2
e BB B T AN R 52 B 2R B, $2 7+ A4
Bockk. BT RRIEAT MA B R AM AAMT O, ik
SO B Bm i TAE F 3tk . HEURE =N A
LG 45 SO, 4 58 B T T AR ESh PR N AE B
Z—, [kt 32 B 45 07 SR RE L, G, 4 8UK VR TR
G5 AU 5 B T BT 2Z [ #R 23 AR

H B, A BT LT B

B 10 : 4 SR IE [0] 5% i 2 B 5% T8 B 474 o

BB 11 2L UR Vs A AT 15 18 Be B3 T A5
(PSSP L iR (Y E

R 12 HSUR s R f8 47 91T 15 B8 Be 51 T8 5
110 R F R AR

R 13 : H LUK T 2 91T 5 B8 B 51 T8
(EPSRiSPSE L L AP (B E

AT FAELL LI 1,

— T

HH

K

~

-/’

| — S
_—TiRT

y ,/
K11

-z . o
.
N/
<

O e s
SN

{10

N

1.4 it%FHiE

K H STATAL6. 0 X i A ] 4 #F 47 % i F1 52 11,
XoF I 4 ) A 1 Ah 0 A8 1 SR OO A AR R X A% R R
)45 008 14T R 55 R (] 05 43 AT

2 ER

2.1 HENSGELREBR
PN S P AER L 31 ~35 ¥ AR Z, 5
28.52% ,H.Ik Ny 26 ~30 % Fl 36 ~40 %, 43 5l 5

24.5% 1 24. 16% ; 28 R % )5 1 A+ 5 50% , -+
M 12.75% s TAEAERR )7 1,4 ~ 6 4 7 28.86% ,7 4F
KUk b 44.63% 5 HRFR J5 T8, ARI R FR O E o
57.38% , ok gk, 4 32.55%

2.2 XSS

HiZe 1 AT, 4% 48 &Y Cronbach’s o {75 &
0.7 LA A5, B AT BUF 9 A 30— Bork, 4% 22 i ()
FAEREMLELR

x1 T =K HE . FRHE = Cronbach’s o {[HFAZE 2 {H Pearson X R (N =298)
Iy S E i 2= 1 2 3 4 Cronbach’s o {H
Z S 14.530 3. 064 0. 934
AT 45 - 15. 154 3.118 0.836 " 0.939
AL 12. 869 4.705 -0.761 " -0.772""* 0.937
HYURE 45.111 8. 172 0.813 *** 0.798 *** -0.748 " 0. 963
G TRUEAT A 20. 638 4.336 0.769 *** 0.789 *** -0.732*" 0.869 *** 0.917
P <0. 001
2.3 AN RER A5 1.076 (P < 0.001),1.082 (P < 0.001) .

2.3.1 A EAR
B 53 T RNHAT 2300 AT A R AT AT
R AT 1A (RS 1 BT 2 R 3) , o] U5 5% %K

44

-0.675(P <0.001), 3f H# LR 7 BFKF. i
B, s 1 BBE 2 B 3 A B T SRR(ER2) .



2.3.2 RAK BRI

TE B T A AT A i, 2915 (8=0.342,P <
0.001) . fE4745 5 (B =0.528,P <0.001) Fl g A2 45 F
(B=-0.236,P <0.001) iy FH W B F, fELH
RO T T, AR S S AT S 0 38 BLALN E
(B=0.114,P <0.001) , H HiE 17 3¢ B AEH] 5 1= 28 4
5 B AT B AN B (B =0.093,P <
0.001) , H A IE 10 52 H.AE HY s 7847 4005 5 BUA 455 1Y
SEHBNARE . dtl, R 4 Tk 6 15 2 525,
ik 5 WA (£ 2),
2.3.3 PA B AT

e, X AR (LRSS ET ST A
) AR AZ B (BCTREAT N ) YOG R AT R, 45 R
R, £ B8 & ) 5 R B K B B K. Hok, )
Hf s i (UK ) FE AR & ({22880 84T

[ A BT 2T 2020 4F 12 5 13 50 12 1]

TR ) (1O R AT R I (BEAY 10 AR 11 45
12, [ 9 2 K43 50 2. 186 (P < 0.001) .2. 084
(P<0.001).-1.294 (P <0.001), ¥ ik 5| g %k
Vo M, B 7 RS ik 9 5B Hr . B,
X Hf A AR g R AR B 0 ¢ R AT R IR (BB 6) |, [ 15
FHCH 0.456(P <0.001) ,iK 5] 5 F KV, B, &
w10 98 R, ma, W AZE P AR KA
XA THUE, MBIESRE, YALEEYS
rpA AR [ B R L T R A S B AT
T BT 5 5 TR T R O R AT i (R T
A 8 A 9) [l R & 53 ik 0.233(P <0.05) |
0.359(P <0.001) Fl -0.193 (P <0.001) , %M 1F 1
WA RN . I, R 11 R 12 Rl 13 #
HENEUE(FR 2) o

R2 RRAFGSHESTEAER

BT A AT N 21 BRI
AR

FEAY 1 FETY 2 FiT 3 FET 4 Kz 5 Fi7 6 FLT 7 % 8 B9 RERS 10 BERY 11 REZU 12
T 51 -0.107  -0.153 0. 609 0.078 0. 068 0.071 0. 027 -0.012 0.215 -0.347  -0.407  1.056
AR —0.511°  —0.745" -1.024"" -0.722"" -0.523"" -0.741"" -0.673"  -0.715"" -0.792"  0.420 -0.086 -0.625
HERE 0. 008 0.203 0. 022 0.023 0.089  -0.020  -0.050 0.000 —-0.068 0.152 0.585  0.241
TS AR AR 0.128 0. 104 0. 740 0. 209 0.311 0.703" 0. 565 0.485 0.692°  -1.135 -1.098 0.128
TAEAERR 0.210 0.553"  0.699" 0.514" 0.219 0.541" 0.477° 0.556™  0.598 -0.691 -0.006 0.272
TR 0.948™  0.795° 1.015™  0.922°  0.895"  0.660"°  0.715" 0.693 0.749" 0. 606 0.292  0.714
{24 1.076"" 0.3427" -2.711" 0.233" 2.1867"
AT 1.082"" 0.528"" -1.211" 0.359"" 2.084""
JEAL 4 -0.675"" -0.236"" -1.689"" -0.1937" - 1.2947"
[CERGUT X AT 0.114""
{ZZE5F X BT 0.093"
TEATAS: X AT 0.001
O AL 0.456™"  0.386"" 0.347"" 0.373™"
R 0. 6008 0. 646 0. 581 0.703 0. 742 0.774 0.783 0.798 0.793 0.774 0.643  0.571
Adj-R* 0.599 0. 637 0.571 0.693 0.731 0.769 0.777 0.792 0.787 0.769 0.635  0.560
F 64.24™"  75.50°"  57.56""  75.62°  68.137" 141.98°" 130.28""  142.707" 138.46°  141.98"" 74.71"" 55.09""

TEL 5Tt M IFER P <0.001 P <0.5 P <0. 1, SURK B

3 i

3 REKXGFEN=ZALES AN AN ERRZ LA

HITAFERERIT

5 DU 9 BIF 9T 4598 — 3, AT 50 A R a4
TR =AY GURE S 2 S BE B BT BT AT S
VRT3 PSS NS LK - 7B 1 X R )
PR Bt 51 T AT A7 D9 A7 1 35 1 1) 52 W, AL X R
Be b1 TAUHAT 0 AT W35 1 T R R BT T R
B 2 2T O (oGO T e ARAEER ) | BaE a8

ARICT T 9 AU [0 412, A9l B2 ) 8 2 Al AT ] B B8 £
o BEBEAT 1 PEAT I8 IR R, 0B RE AR A R R Y
REE L fE MR AT, BB B R AR AT R BB AT
BIBTAT e — b T 2258 A% 48 A8 4 s S S Bk BR
BE BT o K R R AT O B (SR B TR (B T
ol ) 2 B MU 55 0 TR AR Bk
32 RGOS BTOASERNAS=FEANXZEE
AXMRIEFHITABEARR I
BT TS BT B AR T
B B B BT A7 4 I, = 5 K 40 2 25 Y R R

45



Chinese Journal of Health Policy, December 2020, Vol. 13 No. 12

P b L B SR R A R AT i
—E BRI I A9 B, e AR i R b 2 T
e AR R B AU 55 IR, 7 B A ) O Ak 2 SRR, 2
G E M S EAT AN, Sk S A R
FIACHE B & VR 55 5 B, 4h ok AL AT 9 90 38 B AN 2K
P, DT 8 A A AT A A BB, X 5% T A o 1Y
TE ) B2 R o A7 2R 40 5 AR A 0 B A AT
F14 1 1) 52 AR P A 3, 35 P R it 1 00 3 XA X
TAVHAT N B RCR B . 8T 5 BT 2
[i] ) B 0 B TR HTAT O R R AN 23, R T R
U KURT BE I AN 1 07 = e 5% TR BT AT b

33 ALAKREFEELCENS ETASHNENT S R

TEIFITANEMPERSHNIER

(2R 40T 1 it AT Ry 3 R PR T A b Y BE AR
PRI N IETCRARE AT 405 A AR 8 AT Oy R ZE R I A
A T DGV BB | 5 R 7R A5 T AR 4 1Y ST
TR FLERIAE TAE B0 LA E ™ IR B0 5%
(S =B S X RS D R S N YA E 24
X B 55 N D 2 SO U T AR S I 3 2 5 T Y
TAE B FEM R TAE R A IA A LA B T AR W6 R 4%
DHDRES . X R T 4 2UR X — A L b,
{CRRGS EAT ST R AL SR I T R o e
H AL R TR AT R = AR EH .

4 =i

4.1 REUEE K G S1T A R

% e 401 5 IOV AN XU 3 R o0 A AT
SR S0, SR WBUIE ‘Y 405 SR iR 4 2 G A
PG4T 0 e %% T s, o b1 TR A AR R A
D7 T SCRE 267 01— B A A iR B T Sy
QT AU, o 51 T RE A7 32 AL 35 Bl S
RITZ5AH . Mo, BB ST F N 5 F AR
VR B TR AT O B B 1) A R kA X B TG AR
BTN 2 5 B T BT RO I8 38 1 D A
F5 20, G 2 B AL 87 5L LRI AT O MO LD
EhAH AL
4.2 EMARKE

& e 4005 5 7 O 5% T ) 2 R s KO, XAl
AT A 5 L 0 A Al ARUA [T Y, % R A AT 9 4 ZLIA
[Fi) 2, 8 o LT 7R v MR Y 7T, A B3 T A 1
TG A 5 1B, T 6E i e DA BE B i K2
TR H ., S 0L E ) B A AR AL AU L E

46

M, 515 51 T4 5 A9 B B, B8 47 Ol 31 I S
i

AR FRME

(D) BEAACSR N R, R R i A 52 AT LI 41 98
WG, SCIAEA Z 4L, DLARAS B 5 B A T A
Bl o (2) 8= 3 5B BF 58 . R AR A8 T A9 BF 5
BT IR AR B[] R SC R A AE — R B R BRI . R R
AP RLS i 1) BF 5T, TR A K T 5 R AT
NZBIMER K TR, (3) HLUKHE — 2 41
LA AYE R B TR AT B REAN R . R
R BB ST AT LB 38 A SR Ve A A 4k BE Y 52 0
(4) BB — IR AL, KR AR AHA
Hh 4 KRR A AR T AL 38 A 5 B 5T o A BT AT, i
RSYT e — T Z A e 9 A A M BT 3.
RIT A Z 2R B Z A i AR, I e, R
KA 5T AT R A AT 05 20T B2 Bt 21 21
BRI R AR 37 B A% 1 5

153 75 B 2K 32 70 S BR EE 7 9 1 31 0 3R

& % x W

[ 1] Hofstede G H. Motivation, leadership, and organization: Do
American theories apply abroad? [J]. Organizational Dy-
namics, 1980, 9(1) : 42-63.

[4] Silin R H. Leadership and value: The organization of large-
scale Taiwan enterprises[ M]. Cambridge, MA: Harvard U-
niversity Press, 1976.

[3] Redding S G. The spirit of Chinese Capitalism [ M]. Ber-
lin; Walter de Grtuyte, 1990.

(4] AAAs, MERST, B, & . ZRAGT M=o
HE KRG H A RYESE [J]. A L0 A= 8F5E, 2003
(20) ; 209-252.

[5] A, sesear, JBmidy . K& XS8R 5 IE 4R
[M]. Gt #ZCA ], 2006.

[6] Allen N J, Meyer J P. The measurement and antecedents of
affective, continuance and normative commitment to the or-
ganization [ J].
63: 1-8.

[7] BIEEE, RE K, B, 5. ALUREEINSIT NS
T TAEW R R R A O R [T]. b BE B
2018, 38(6) : 61-63.

[8] WEE, &5 . HLURKRYEE /3 AL AT 78 o5 B 4505 % 5
LA mOts ], SFR, 2017(32) ¢ 50-52.

[9] 458, MK, 2ok&E. ZRAGT5 0 TEPEM 4

Journal of occupational psychology, 1990,



ZUARIM R AERLT]. OB 547 80F5E, 2018, 16(4) :
557-562.

[10] xUttim, Exete, 2268, & . PLEFT N 5HE0
FRALRHERIR RV [T]. Pk, 2019, 34
(19) : 67-70.

(1] JH#E, &40, wHa% . Bk 5 5 Ta0rE—3
THLERKIEM P AENLT]. B2, 2015(10) .
88-91.

[12] sk, ZEde . G0T U O BRI AL S 51 T3 7 - J
TrEE T TZIER [T B P 5%,
2011(21) ; 140-146.

[13] T8k, REVER . 7845 AU G5 4 51 AN 3 ) i V8 A AL 3
W[ T]. 4 PRL, 2008, 21(6) ; 40-46.

[14] THE, BHWE, A= . ST x50 TRH6E ) i
A A 52 FEF W R —ma i B L UuEF5E (1],
HPIEIE, 2009, 21(4) ; 83-89.

[15] z=3, THI, ZH#E. TR S =08 mas
T2 B LR AT M A m [ 1], Ak, 2014, 11

[ A BT 2T 2020 4F 12 5 13 50 12 1]

(7): 1005-1013.

[16] Becker H S. Notes on the concept of commitment[ J].
American Journal of Sociology, 1960, 66(1) : 32-40.

[17] Cohen A, Kirchmeyer C. A multidimensional approach to
the relation between organization commitment and nonwork
participation[ J]. Journal of Vocational Behavior, 1995,
46 . 189-202.

[18] Blau G J, Boal K R. Conceptualizing how job involvement
and organization commitment affect and absenteeism [ J].
Academy of Management Review, 1987, 2. 288-300.

[19] Mowday R T, Porter L M, &Steers R M. Employee-Organ-
ization Linkages: The Psychology of Commitment, Absen-
teeism, and Turnover [M]. NY: Academic Press, 1987.

[20] J&#, k. RKAFASFHHAL VIR LERI]
D FR2E4E, 2007, 39(5) : 909-917.

[ Wk H #9.2020-08-19 & [8] H £ :2020-11-02 ]
(4 BBEUR)

B 2020 FEHR/ER

R AR R,
W P HES)

T 50U A 65, XA AT R AT R0, TRl LAR % 5K 2020 4R 1 119 i S HF (1%

WO BR O SC BROE BREM Mok BRERE OB 0 (il XB 8 Tk AP
JroW EHoOBE ZEmgR FEEDE EFE BEAE SRR LR W EEr SRR
LR T R 11 WA W 1150 R A N /3% -7 N B 2 s S I G 2 N - 4
wOH F M SRk E R MM M FNF B B Aok XIERE
XEZ XNgs Afd B %F » O ST 9% F BEF O WRH OB B BIET
BEM & I WA 2 R SFWsR BORAR L L CRAEHE #vVRIE Ph dR D B
FESCER N ERRE OE Y BB E OB EE EWTE O ERH O EEE W 18
Wo# M o# R & R ROk M ow XE& mEFE s o# o #E oW 7 dk
oW i it B F o oW BEOt JREE JHES JPIOR R RERE
HPW W 4 B OEE WO TR sk & KIFE sk B sk UH O Sk/MA
somF akEA B Rt ORE OB M T OMHEA RIS FRR OMER R E
REHM ZEHK s

47



