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[ Abstract] Objective: To provide policy basis and reference for the government to optimize the human resources
allocation strategy in primary healthcare and allocation equity among provinces and autonomous regions in different ge-
ographical locations in China. Methods: Relevant data of human resources allocation of primary healthcare in China
were collected and studied based on the period starting from 2012 to 2019, the agglomeration degree of primary
healthcare human resources in different provinces and regions from the perspective of population and geographical area
was calculated, and the human resources allocation equity of China’ s primary healthcare was analyzed using descrip-
tive analysis of observed distribution differences. Results: There is still a big gap in the allocation of human resources
of primary healthcare in China. The population accessibility is good, but the geographical distribution of primary
healthcare human resources is unreasonable. This is why the gap of regional healthcare human resources allocation is
large, and it has not been bridged for many years. Larger differences were observed in allocation equity between li-
censed (Assistant) doctors and registered nurses. Conclusions: At present, there is a shortage of human resources of
primary healthcare in China. It is suggested that the government should increase the number of primary healthcare
personnel , further expand the scale of talent team through increasing the number of training for qualified doctors and

nurses, and improve the way talents are allocated in healthcare institutions in order to enhance a rational allocation
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equity. Much emphasis should be put on strengthening the construction of primary healthcare talent team in Western

China, and regional coordinated development should be promoted. The planning and distribution of primary health-

care human resources should be actively coordinated ; a long-term mechanism for talent sinking should be established;

and the capacity of primary healthcare services should be constantly improved in China.
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