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Research on the political incentive mechanisms of public hospital directors in China. Empirical
evidence of a correlation of hospitals’ economic performance with directors’ appointment chan-
ges in hospitals list on China’s hospital ranking ( Fudan)

HAN Wen-jing, YUN Qing-ping, WU Ming

School of Public Health, Peking University, Beijing 100191, China

[ Abstract] This study collected the appointment change statistics of 152 directors of China’s large public hospi-
tals within the period of 2009—2015, and for the first time analyzed by experience how a hospital’s economic per-
formance and a director’s personality would impact the director’s appointment change, which provided complementary
evidence for the study of political incentive mechanisms of public hospital directors. This study found that: (1) A be-
nign economic performance of the hospital could help the director keep his/her current appointment and also increase
the probability of promotion. (2) An increase in the hospital’s medical income could reduce the director’s probability
of resignation and increase the probability of promotion. Particularly, compared with the growth rate, the moving av-
erage amount of the hospital’s medical income growth during the director’s tenure had a larger impact on the appoint-
ment change. (3) Directors with experience of working in superior departments had a higher probability of promo-
tion. (4) The political incentives of public hospital directors were slightly different from those of government officials
and state-owned enterprise executives. The latter two were mainly motivated by job promotion, whereas in public hos-
pitals, improvement of hospital performance had a lager impact on extending the director’s tenure and reducing the

probability of resignation, but had a relatively smaller effect on promotion.
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