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Currentsituation, training experience and enlightenment of junior professional officers in the
World Health Organization

WU Yin-ge, YIN Hui, LIU Zuo-kun, QI Jing-bo

School of Public Health, Peking University, Beijing 100191, China

[ Abstract] Objectives: To quantitatively analyze the country distribution and working places of WHO’s Junior
Professional Officers and summarize the selection and training method of advantageous countries. Provide advice on
what China should do to train and recommend young talents to World Health Organization. Methods: Collect and
build a database of WHO’s Junior Professional Officers from 2016 to 2020, then analyze it. Summarize the experience
of selecting and training Junior Professional Officers in advantageous countries through literature research. Results:
(1) The size of WHO’s JPO is increasing. The number of countries sending JPOs is increasing. (2) JPOs work
mainly at headquarter. Five regional offices of WHO, except the Americas, also have JPOs working there. (3) The
selection and delivery methods of JPOs from countries that have greater numbers of JPOs are mainly to provide recruit-
ment information of JPOs, to provide targeted training in cooperation with domestic universities, to establish a com-
munication platform, and to provide social funding. Conclusion; Understanding the current situation of WHO’s Junior
Professional Officers and the international experience of talent training and dispatch mechanism can provide a refer-

ence for China to participate in global health governance and build strategic multilateral relations.
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