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[ Abstract] objective: In order to analyze the working status, job satisfaction, contract renewal and influencing
factors of the first group of targeted admission medical graduates in rural areas of Guangxi, and put forward policy
suggestions. Methods; A questionnaire survey and in-depth interview were conducted among 47 targeted admission
medical graduates,presidents of township health centers and managers of health administrative departments in Hechi,
Nanning and Beihai, Guangxi. Results: The renewal rate of the first group of targeted admission medical graduates is
42.6% in rural areas of Guangxi. The gap of annual income is 80 000 RMB. The hour each week working is 54

hours. And the annual training opportunity is 1 ~4 times. The evaluation of working status and career development of

w FEGIH  ERKHARIAEE I H (71864006) ;)7 74 H KR4 B4 T H (2021 GXNSFAA196075 ) 5 |7 V4 & 45 Hh 7 4R UM AL IIF S il 5 0 3271
S (2021 KYOO77) 5 P Bk 2 45 G 45 040 P PR ASCTT 1 ( GXMUZXIG ) 5 1 75 B Bl 2 775 4k 2 B2 5 1 4 A
(2021A02) ;)" P4 i 5300 A AR A T T AR 30 H (2022)JGASS)
YEE A 3k (1992 4F—) 2 L5 AR, FEMFRT5 10 032 A A SEOK S5 R 2E . E-mail ;2396012064 @ qq. com
HIRESE . 248 H], E-mail ;53367690@ qq. com

74



P A R AT S 2022 4F 7 H 55 1S B4 7 )

non-renewed employees after the expiration of service is higher than that before the expiration of service, and higher

than that of renewed employees. Job satisfaction is also higher than that of renewed employees. Among the influen-

cing factors, the income level ranks first. Conclusions; The renewal rate of the first group of targeted admission medi-

cal graduates in rural areas of Guangxi after the expiration of the service period is not high, with large income gap,

long working hours, few training opportunities, poor working status, limited career development. Renewals have low

job satisfaction and high turnover intention, and the turnover rate may rise further in the short term . The income level

is the primary factor affecting the renewal of targeted admission medical graduates. Residents recognize and respect

the sense of job achievement and belonging, which helps to improve the renewal rate.

[ Key words] Targeted admission program; Expiration of the service period; Renewal; Influencing factor
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