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[ Abstract] Objective: To analyze the effect of developmental human resource management practices ( D-
HRMPs) on innovation performance of health workers in public hospitals, and the mediating effects of psychological
empowerment and organizational identification. Methods; The questionnaire based on the D-HRMPs scale, innovation
performance scale, psychological empowerment scale and organizational identification scale is conducted among 1898
health workers in Beijing public hospitals. Structural equation model (SEM) built with Amos 23. 0 is applied to
examine the mediation effect. Results: There is a significant positive correlation between each two of the following
factors; D-HRMPs, psychological empowerment, organizational identification and innovation performance of health
workers in Beijing public hospitals. D-HRMPs is proved to affect innovation performance with a total effect of 0. 605,
including a direct effect value of 0. 205 which accounts for 33. 88% of total effect. Meanwhile, there is also an

indirect influence path, that is, the independent mediating role of psychological empowerment with the mediating
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effect value of 0.377; in contrast, the mediating effect of organizational empowerment is not significant. Conclusion;

D-HRMPs exerts direct and indirect influence on the innovation performance of health workers in Beijing public

hospitals. Therefore, directors of public hospitals are suggested to give full consideration to the role of D-HRMPs,

particularly the mediation effect played by psychological empowerment, to improve innovation performance.

[ Key words] Developmental human resource management practices ( D-HRMPs) ; Public hospitals; Innovation

performance ; Mediation effect
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