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Impacts of DRG/DIP payment reform on physicians’ welfare and its mechanism research
LI Le-le, WANG Ruo-fer
School of Labor and Human Resources, Renmin University of China, Beijing 100872, China

[ Abstract] Objective: To evaluate the effects of DRG/DIP payment reform and to study the impact of DRG/
DIP payment reform on physicians’ welfare. Methods: Based on the job demand-resource model, data from 251
samples collected using the questionnaire method were analyzed by multiple regression with city fixed effects.
Results; The DRG/DIP payment reform reduced physicians’ salary levels, and the impact on physicians’ welfare
differed significantly across departments. However, the negative effect of DRG/DIP payment reform on physicians’
salary levels weakened as the standardization of the reform improved. Conclusions: Medical institutions should adjust
the performance appraisal methods of physicians in a timely manner according to the structural impact of DRG/DIP
payment reform and the actual situation of different departments, and continuously improve the standardization of

DRG/DIP payment reform, so that the value of physicians’ labor can be reflected and returned.
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