Chinese Journal of Health Policy, January 2026, Vol. 19 No. 1

c ANOTRER -

ETIFEXR—RBERENKERERFRIESRIE
LB S HLHI AR

BEEY Epm? TR
. #FEARAFAXLEE YR JHE 100872
2. FEARAFELZARFO/MESEXRHKELHEE JHE 100872

(8 E]w. AR RFZEARLOERGE T T, ATID-RER, ZAS AR ZEMEREF LT
SR EAH] . ik ROk BRI 89 30 % FEME R AR TR 25 M XOR R 5 K, AR MR R kAT
JAL, R TAEFT IR A OGRS A, BUOR LHF A AT EAA RN AR kB R TAEE LS A
B, B RABNIG R RS R BRI RN A2 AR S B SR E R AZR 5 BBRER LTS
TLOWERA GTRR A EC T RARLBHEG TR —FRRZ, . 2T E-ERRT T HERK
TR LM R AT, B3 S35 TR AE L R ALH], M A 6 2 B AR E A ST B0 PR &, & 5 E3EDIR
F5AREIR S T A ARSI R R T AR 8G T 4 4 b e fd R R IR0 ) R AL RR

(XEIRID-RAEER ; FAafd Redn 5 0 ; TAEMH ; R4z
FES>EF:R197 LdkARiRA: A doi: 10. 3969/ issn. 1674-2982. 2026. 01. 010

Work practices and mechanisms of family health instructors in China based on the Job
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[Abstract] Objective: Against the backdrop of the nationwide rollout of healthy family initiatives, this study
draws on the Job Demands-Resources (JD-R) model to systematically analyze the work practice mechanisms of family
health instructors in China. Methods: Semi-structured, in-depth interviews were conducted with 30 family health
instructors from four regions, and a thematic framework approach was used for data analysis and synthesis. Results:
When work resources are effectively mobilized, clear policy support, visible leadership attention, and adequate
training opportunities jointly strengthen instructors’ sense of work meaningfulness and competence, forming a
"resource-motivation" pathway characterized by increased work engagement and improved service quality. By
contrast, under conditions of task accumulation, multi-agency management, and insufficient financial and
remuneration security, instructors are more likely to experience workload accumulation, role conflict, and
professional strain, reflecting a "demand-strain" pathway. Conclusions: To alleviate the structural imbalance of "high
demands-low resources" faced by family health instructors, it is necessary to establish a cross-sectoral coordination
mechanism, build stable funding and performance incentive systems, and improve tiered training schemes and
standardized service tools, thereby enhancing the sustainability of the family health instructor workforce and the

institutional effectiveness of healthy family construction.
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